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Business Title: Arboretum Director
Official title: Research Center Director(RE105)

Qualifications:
Commitment to the fields of ecology or conservation research, practice, and education documented 
by a strong record of research and scholarly publications.

An understanding of the importance of formal and informal environmental education and participatory
science.

Inspirational leadership and organizational skills, with an emphasis on teamwork and open 
communication and the ability to work with a diversity of people and programs.

Demonstrated ability to oversee a diverse fundraising portfolio (grants, donations, and program 
revenue) in support of research, land care, or outreach activities.

Experience that includes budget, personnel, public policy issues, and successful program 
development (preference given to previous leadership experience in an academic research or 
outreach setting).

An ability to work collaboratively with internal and external constituencies including university 
administrators, non-profit agencies, community organizations, alumni, advisory groups, neighbors, 
and the public.

The mission of the Arboretum is to conserve and restore Arboretum lands, advance restoration 
ecology, and foster the land ethic. The Director oversees all activities at the Arboretum, a center 
within the Office of the Vice Chancellor for Research (OVCR).

Founded in 1934, the Arboretum serves as a research and teaching center that includes remnant 
and restored ecosystems and classic horticultural areas for use by campus students and educators, 
as well as tens of thousands of members of the public annually. The Arboretum is the site of the 
first successful prairie restoration and serves a worldwide community of scholars, researchers, and 
practitioners engaged in restoration, research, and education. It is an urban greenspace visited by 
close to a million people a year, with over 1200 acres of natural areas and gardens and 17 miles of 
trails. It offers a variety of educational programming, including summer day camps, lecture series, 
classes, and guided hikes. Hundreds of volunteers help carry out mission-related activities.

Created as a field research and teaching laboratory for university faculty and students, the 
Arboretum has a long history of scholarship in the field of ecological restoration and management. 
The Director is expected to continue this tradition of research excellence.

The Arboretum Director reports to the Vice Chancellor for Research and works in collaboration with 
University and Community Advisory groups, including the Friends of the Arboretum, the Arboretum 
Board of Visitors, and the Arboretum Committee. The Director provides leadership to approximately 
30 full and part-time staff members and is responsible for overall strategic direction that informs day
to day management of the Arboretum.

Roles and responsibilities of the Arboretum Director include the following:

Provide leadership and vision to affirm the Arboretum's leadership position in the fields of ecological 
restoration and conservation research, practice, and education.
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Education:

Develop major short and long-range policies to guide the Arboretum's programs and activities.

Administer and facilitate Arboretum research and outreach programs.

Work with Arboretum staff to plan and direct the development, management, and preservation of 
the Arboretum's biological communities (restorations and remnants) and plant collections, and the 
maintenance and development of the Arboretum's buildings and infrastructure.

Supervise, encourage, and evaluate the performance of Arboretum staff; facilitate staff program 
initiatives, including professional development; and support working relationships with a diverse 
community within the Arboretum and with other partners.

Oversee administration, management, and budget of the Arboretum.

Communicate effectively with Arboretum stakeholders, including donors, leaders in the Wisconsin 
environmental community, Native Nations representatives, volunteers, and neighbors, among others.

Foster a culture of development and fundraising by providing leadership and direction to staff and 
volunteers involved in fundraising and development activities, ensuring that all efforts are aligned 
with the organization's goals and priorities.

Standard Summary:

Preferred
Terminal Degree
Ph.D. (or near completion of PhD) in biological science, environmental science, conservation science,
natural resource management, or other related field with a strong record of research and at least 
ten years of leadership experience in Environmental or Biological Research, or effective leadership of 
an organization similar to the UW-Madison Arboretum.
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Additional Information:
The successful applicant will be responsible for ensuring eligibility for employment in the United 

Essential Responsibilities:

Provides overall scientific leadership, strategic planning, oversight of finances, and day-to-day 
management of all aspects of a formal university interdisciplinary research center/institute. Reports 
to Provost, Vice Chancellor, Dean, or other institutional leadership position. 

-  25%  Provides leadership and vision for a research environment that accommodates a diverse 
range of activities related to the mission of the center/institute
-  10%  Creates a scientific climate that fosters creativity, collaboration, and productivity in 
research, and ensures the scientific success of the center/institute
-  10%  Maintains knowledge of significant developments in scientific fields relevant to the research
mission of the center/institute
-  10%  Represents the center/institute in national and international domains
-  20%  Identifies, develops, and directs all center/institute activities to maximize efficiencies and 
align operations with overall strategy and mission
-  10%  Develops and audits the unit budget in accordance with established rules and regulations
-  15%  Exercises supervisory authority, including hiring, transferring, suspending, promoting, 
managing conduct and performance, discharging, assigning, rewarding, disciplining, and/or 
approving hours worked of at least 2.0 full-time equivalent (FTE) employees

RE105 Research Center Director
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                                                                      *************************
The University of Wisconsin is an Equal Opportunity and Affirmative Action Employer. We promote excellence through 
diversity and encourage all qualified individuals to apply.

If you need to request an accommodation because of a disability, you can find information about how to make a 
request at the following website: https://employeedisabilities.wisc.edu/disability-accommodation-information-for-
applicants/

Employment will require a criminal background check. It will also require you and your references to answer questions 
regarding sexual violence and sexual harassment.

The University of Wisconsin System will not reveal the identities of applicants who request confidentiality in writing, 
except that the identity of the successful candidate will be released. See Wis. Stat. sec. 19.36(7).

The Annual Security and Fire Safety Report (https://jobs.wisc.edu/asr) contains current campus safety and disciplinary 
policies, crime statistics for the previous 3 calendar years, and on-campus student housing fire safety policies and fire 
statistics for the previous 3 calendar years. UW-Madison will provide a paper copy upon request; please contact the 
University of Wisconsin Police Department.

To ensure consideration, application must be received by: March 4, 2024
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States on or before the effective date of the appointment. University sponsorship is not available for
this position. Please be aware that successful applicants are responsible for ensuring their 
continuous eligibility to work in the United States (i.e. a citizen or national of the United States, a 
lawful permanent resident, a foreign national authorized to work in the United States without the 
need of employer sponsorship) on or before the effective date of appointment. This position is an 
ongoing position that will require continuous work eligibility.  If you are selected for this position, you
will have to provide proof of work authorization and eligibility to work.

To apply for this position, please click on the "Apply Now" button and use the online UW Job 
Application system to submit the following: a cover letter highlighting your qualifications as they 
relate to the position and a current Curriculum Vitae (CV).

It is anticipated this position requires work be performed in-person, onsite, at a designated campus 
work location.
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Employee class:
Department(s):

Limited Appointee

Full time salary rate: Minimum $150,000  ANNUAL (12 months) 
Depending on Qualifications                                 

Appointment percent:

Anticipated begin date: 

Number of positions:

May 1, 2024

1
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100%

A347700   /    OVCR/ARBORETUM

Dr. Florence Hsia 608-262-1250
N/A
N/A
hannah.rickey@wisc.edu

Phone:
Phone TTY:
Fax:
Email:

c/o Hannah Rickey
307 Bascom Hall
500 Lincoln Drive
Madison, WI 53706-1314

Department Contact: 

For more information, please visit:
University of Wisconsin-Madison: http://www.wisc.edu
Office of Human Resources: http://www.hr.wisc.edu

Jobs at UW: http://jobs.wisc.edu

Job Group:
FLSA Status:

Job Subgroup:Research Research

Exempt

Salary detail: Employees in this position can expect to receive benefits such as 
generous vacation, holidays, paid time off; competive insurances and 
savings accounts; and retirement benefits. Benefits can be found at 
https://hr.wisc.edu/benefits/


